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Activity 1
a) Google has a unique culture that allows employees to work freely. Its culture allows employees to bring their pets to work. The practice is funny as pets tend to have loud breathing that may cause interference to the fellow employees. The company provides its employees with various foods for free. The employees have access to food at any time of their choice. Also, company offices are fitted with all types of games, including volleyball pitch, pool tables, swimming pools and gyms.  This makes the employees flexible, and they work when they work and at a convenient time. This culture creates collaboration in work. The employees trust each other and thus are encouraged to support each other coach each other on the Google programme. Apart from foods and games, the company provides health facilities for its employees. The offices also have laundry facilities that enable employees to clean their clothes. This creates an enabling environment for all work. Many people are interested in working in the company and experience this culture. This is a fun working culture, as many companies do not provide such facilities. As such, Google Company receives millions of applications, all seeking employment in the company. 
b) The Google culture has taken numerous years for it to be at its state today. This culture is expected to stay intact for longer periods supported by the company. This is because any decision made by the company is built on well-analyzed data. As such, the company was more informed when deciding on creating its culture. The fun working environment in the company enables its employees to be proud of the company and therefore dedicates their efforts fully for the company's success. The company culture encourages creativity, and thus more aspects of the company culture are expected to improve. This will boost the culture. The company understands that for a company to benefit fully from its employees, happiness is important and thus takes that a science. This motivates the employee.  The communication process in the company allows for full interactions of employees of all levels. This gives room for personal views and opinions. This ensures the growth of individuals and also the culture of the company. The culture gives priorities to innovation not only on technology but its culture. 
c) Google is the most powerful search on earth and stores information of all types. As such, ensuring the security of personal data and evading tax might two dark aspects. The company is continuously collecting personal biodata through cooking and passwords. Internet is prone to harking and other cyber-crimes. This post a threat to the data collected by Google. This can be unethical as it contradicts people privacy. Questions have been raised about the company's integrity, ensuring personal privacy biodata collected and thus raised privacy concerns. The company also has been collaborating with various groups of people and giving out personal information collected by the company. This has hijacked the privacy policies. Tax evasion has been witnessed over the years by the company. It has been argued that the company is protected by the united states CIA in evading taxes. This is an unethical practice, although many companies have been doing the same. 
d) Google engage its employees in mindfulness to enable them to understand their surroundings. Mindfulness enables the employees to have a better understanding of the environment and themselves. This enables them to make a meaningful decision about their life and also the company. Work at the Google Company might be tiresome and stressful. It’s for this reason that Google engage workers to reduce stress. Also, the company trains its workers on mindfulness to aid in maintaining the better health of the employees. This maximizes the work output of the employees. Culture is a crucial aspect of the life of human beings. The company has a complex culture that should be instilled in the workers. As such, the company trains its employees on mindfulness for them to familiarize themselves with the company. This protects its culture and ensures its continuity. The dark side of mindfulness training is that the employees may concentrate on other aspects of life when making decisions. 


Activity 2
a) Corporation pay worker pays workers to produces products. This has been the practice of labour in developing. It has been termed as beneficial to these countries. The truth is that such practices create misery for the workers. The people who profit from the production are the exporter. Corporation practice this menace because they are profit-oriented, and they are not concerned about employee welfare. Most of the developing countries believe that paying employees to produce produces reduces expenses. Most of the corporations do this to transfer the cost of production workers. The employees are tasked to meet some of the production expenses, and thus the companies evade the expenses. This maximizes the profits. Most of these companies are under public scrutiny. To avoid this, they pay employees pennies as blackmail and prevent others from giving negative views about the corporation. The practice is seen as ethical it injures the employees. This because the payments do not allow the employees to improve their living standards. In return, the practice injures the economy of the country. 
b) Privatization involves transforming a state-owned resource or asset into a privately owned one. The government can make this move if the asset is making loses. This has not been the case with natural resources like water and air. However, some argue that such a move can be beneficial to both the government and citizens. Such a move can be harmful to society than expected. Water and air quite essential elements for the living of human beings, privatization of such resources is harmful as the supply will be dedicated by the owner. The owner shall set the prizes. Because everybody requires them, the price will be increased. That means some individuals may not be able to access them. Though privatization creates employment, natural resources such as water cannot be privatized. Such an act can cause acts of fraud and corruption. These practices are harmful to both the government and citizens. 
c) Advertisement is an important way of creating public awareness. This increase sales and profits from the sale of the products. Advertisements to young children may be beneficial, but the harm caused by such advertisement is alarming. Due to the less cognitive developments, children tend to believe anything that they saw in advertisements. Such advertisements manipulate children in order to make sales. This poses an ethical dilemma because society expects advertisements to shape moral values in children but not manipulating them. Children centred adverts are persuasive. Children are easily convinced to acquire the product. Because they cannot afford to buy the products, they will convince their parents to buy them. The parents might be unwilling to spend on the product to limited resources. This might create frustrating situations in the family, and this might cause problems in the family. Excessive children such as adverts may lead children to social immoralities like smoking, poor nutrition and alcoholism. Also, the practice may lead children to a sense of materialism that is not ethical and morally right. Though the practice is beneficial to the company, it is morally wrong in the community. As such, the use of adverts made for children should highly regulate. This would ensure children are exposed to the adverts. 
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